


 

 1 
LEGAL\81816530\1 

Attachment to Unfair Labor Practice Charge – Section 2 

The Trustees of Columbia University in the City of New York (“the University”) and Student 
Workers of Columbia, UAW Local 2710 (“SWC” or “the Union”) are parties to a collective 
bargaining agreement, that was effective August 1, 2021, through June 30, 2025 (“CBA”). The 
Union represents certain student teaching and research assistants at the University. The parties 
currently are in negotiations for a successor CBA.  The Union repeatedly has engaged in conduct 
that violates the Act during negotiations.  That conduct was the subject of a previous charge, 
Case No. 02-CB-370996, which the Region currently is investigating. 

Since the filing of that charge, the Union has continued to engage in bad faith bargaining in 
violation of the Act.  During a bargaining session on November 7, 2025, the Union, despite 
assuring the University at the bargaining table that it was not recording and/or broadcasting the 
session in any way, did in fact broadcast the session by virtue of an “Owl” video conferencing 
device in the room.  The University did not consent to that recording/broadcasting and only 
discovered that it had occurred when audible voices discussing the negotiations were heard from 
the Owl during bargaining. 

The parties held another bargaining session on November 24, 2025.  After that session, the 
Union communicated to the University’s faculty a false statement about what occurred during 
bargaining.  Specifically, the Union falsely claimed that a member of the University’s bargaining 
team stated during the session that the Union’s recounting of the difficulties of international 
students who faced ICE enforcement was stupid.  

The Union’s actions, including but not limited to those described above as well as those of 
record in case No. 02-CB-370996, violate Sections 8(b)(1), 8(b)(3), and 8(d) of the Act. The 
Union’s violations of the Act demonstrate the Union’s lack of good faith in serving its 
fundamental purpose of representing the bargaining unit in connection with their terms and 
conditions of employment. As noted in the previous charge, the Union has ceased functioning as 
a labor organization within the meaning of the Act with no intention of bargaining primarily over 
the terms and conditions of employment for student workers.  Thus, the Union has not and is not 
bargaining in good faith and has violated the Act. 




